5 June
Diversity and Inclusion
As part of our commitment to enabling social mobility, we have volunteered to be involved with an online event being hosted by the Sutton Trust in July. The event takes place every year and sees hundreds of students with an interest in a career in law gather for a week of networking, skills building and education to help students make informed choices about their future. This year, the event is being moved online and will support over 7,000 students interested in a career in law. 
We have been asked to get involved to support the event any way we can. Ways to be involved include creating pre-recorded content on a variety of topics, providing activities or case studies for students to look at, acting as a mentor or participating in speed networking sessions. In addition to content about the role of a lawyer and how to access the profession, content relating to interview techniques, CVs, presentation skills and similar skills are also welcome. This is a great opportunity for us to promote our profession to a new generation of talent, whilst simultaneously volunteering our time to help less advantaged students make their first step into the world of law. We would love to see as many people as are able to helping out with this cause. Contributions can be tailored to the time you have available and do not need to take up hours of your time. Pre-recorded content is very welcome so if you can spare 30 minutes to record a short video, podcast or to put together a presentation on a relevant topic, please let us know. We will be discussing appropriate topics with the Sutton Trust in due course. Volunteers to help with live speed networking will need  to be available on the afternoon of 23 July, the session lasts up to 2 hours.
Here is a link to a brochure providing information about the event, and here you can find a link with ideas of the kind of content you could offer to provide for us : https://www.tfaforms.com/4827117 
At this stage, we are asking anybody with an interest in volunteering to help to let Sarah N know by Wednesday 10 June. We expect the Sutton Trust to contact us next week to start discussions with us about how they would like us to help and thereafter things will move relatively quickly with all pre-recorded content needing to be created by 1 July. 


Wellness Champions Update
The Wellness Champions met this week to consider how we might build on the success of the AATea Time Chats during Mental Health Awareness Week and to find ways that we can connect together across teams.   We plan to create some interest groups (2 initially but more can be added) as well as a virtual kitchen that anyone can pop along to.  Our furloughed team members will also be invited to all of these to help keep us all in touch.
Book Club (monthly at lunchtime)
Depending upon the numbers of you who are interested in joining and/or book title interest, we could run multiple book clubs.  An outlook invite will be sent to you all for a first virtual book club date in June  – please accept or decline so that we have an idea of numbers and if there is a book you would like to include in the booklist please add that to your acceptance reply.  If you would like to attend but are unable to join the first club meeting, let us know and we’ll invite you to the next one.
Film Club (bi-weekly / 5 – 6pm) 
Again, depending upon the numbers of you who are interested in joining and depending upon people’s accessibility to the various films via Netflix or Amazon Prime or other, we could have more than one film club on the go.  We have also linked up with the Diversity & Inclusion Committee so that we can include films that ‘story tell’ an aspect of D&I.  An outlook invite will be sent to you all – again, please accept or decline so we can work out numbers.  If there is a film title you would like to suggest then please indicate that in your reply.  Again if you would like to attend but are unable to join the first one, let us know and we’ll invite you on other dates.
Wellness Wednesday Virtual Kitchen (or Chit Chat Tuesday)
We will set up an all staff (including furloughed staff) virtual kitchen in MS Teams, that you can join in on a Wednesday (or Tuesday sometimes to vary it a bit), which will be a drop in opportunity at any time between 3 – 4pm each week for you to drop in and catch up with colleagues for tea and chat (even if it’s a short visit it should help keep us all connected when otherwise some of us might not see each other at all for several weeks/months at a time).
Anti-Bribery & Corruption Refresher e-Learning 
In line with our compliance obligations and best practice, we are rolling out refresher training on our Anti-Bribery & Corruption Policy and Procedure.  The training is being facilitated via the Riliance Training Platform which some of you may remember from last year. We are not planning to renew our contract with Riliance, as we are sourcing an alternative e-learning provider, so please ensure that you complete the training by no later than 30 June 2020 (it will take around 15 minutes).
The Anti-Bribery & Corruption policy can be accessed via this link, which you should read to remind yourself of your responsibilities.  Next week you will receive an email from Riliance regarding the training – please remember to check your junk mail if you do not receive this by Friday and/or contact Jill.
We are also working on developing GDPR refresher training, and this will be released over the coming weeks.  


Competition time

This week we take a foray into the personal lives of some of the partners.  All you have to do to get the top/only £25 cash prize is match the partners to their current or former pets.  

Rachel, Marianne, Ian, Mike, Dan and Adrian.

The big question, of course, is who does/did own a snake!

As with the booze cabinet competition, those people whose pets feature in the competition are welcome to enter but a discounted score will be applied to their entries.

Answers by 10am on Monday.  As a tie breaker please given you views on whether we should have a pet snake in the office, with reasons.


Finally there is a further £25 on offer for the person who suggests the best competition for a future week.  Any suggestions that involve me attempting to dance or wearing a leotard will be ignored!

BC Contacts
0. Karen Genuardi    07801 523186
0. Ian Gill                   07782 248216
0. Vince Bixby           07725 900367
0. Claire Pitman        07956 862824
0. Craig Turner          07946 629052
0. Adrian Bennett      07817 894781
0. Alok Suthar           07877 350839
0. Dan Byrne             07503 475521
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	COVID-19 - At AA Thornton we are well equipped to proceed with business as usual, and to provide uninterrupted, high-quality service to our clients. Please click here for our latest update.
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		From

		Ian Gill

		To

		All Mail

		Recipients

		All@aathornton.com



5 June


Diversity and Inclusion


As part of our commitment to enabling social mobility, we have volunteered to be involved with an online event being hosted by the Sutton Trust in July. The event takes place every year and sees hundreds of students with an interest in a career in law gather for a week of networking, skills building and education to help students make informed choices about their future. This year, the event is being moved online and will support over 7,000 students interested in a career in law. 


We have been asked to get involved to support the event any way we can. Ways to be involved include creating pre-recorded content on a variety of topics, providing activities or case studies for students to look at, acting as a mentor or participating in speed networking sessions. In addition to content about the role of a lawyer and how to access the profession, content relating to interview techniques, CVs, presentation skills and similar skills are also welcome. This is a great opportunity for us to promote our profession to a new generation of talent, whilst simultaneously volunteering our time to help less advantaged students make their first step into the world of law. We would love to see as many people as are able to helping out with this cause. Contributions can be tailored to the time you have available and do not need to take up hours of your time. Pre-recorded content is very welcome so if you can spare 30 minutes to record a short video, podcast or to put together a presentation on a relevant topic, please let us know. We will be discussing appropriate topics with the Sutton Trust in due course. Volunteers to help with live speed networking will need  to be available on the afternoon of 23 July, the session lasts up to 2 hours.


Here is a link to a brochure providing information about the event, and here you can find a link with ideas of the kind of content you could offer to provide for us : https://www.tfaforms.com/4827117 


At this stage, we are asking anybody with an interest in volunteering to help to let Sarah N know by Wednesday 10 June. We expect the Sutton Trust to contact us next week to start discussions with us about how they would like us to help and thereafter things will move relatively quickly with all pre-recorded content needing to be created by 1 July. 


Wellness Champions Update


The Wellness Champions met this week to consider how we might build on the success of the AATea Time Chats during Mental Health Awareness Week and to find ways that we can connect together across teams.   We plan to create some interest groups (2 initially but more can be added) as well as a virtual kitchen that anyone can pop along to.  Our furloughed team members will also be invited to all of these to help keep us all in touch.


Book Club (monthly at lunchtime)


Depending upon the numbers of you who are interested in joining and/or book title interest, we could run multiple book clubs.  An outlook invite will be sent to you all for a first virtual book club date in June  – please accept or decline so that we have an idea of numbers and if there is a book you would like to include in the booklist please add that to your acceptance reply.  If you would like to attend but are unable to join the first club meeting, let us know and we’ll invite you to the next one.


Film Club (bi-weekly / 5 – 6pm) 


Again, depending upon the numbers of you who are interested in joining and depending upon people’s accessibility to the various films via Netflix or Amazon Prime or other, we could have more than one film club on the go.  We have also linked up with the Diversity & Inclusion Committee so that we can include films that ‘story tell’ an aspect of D&I.  An outlook invite will be sent to you all – again, please accept or decline so we can work out numbers.  If there is a film title you would like to suggest then please indicate that in your reply.  Again if you would like to attend but are unable to join the first one, let us know and we’ll invite you on other dates.


Wellness Wednesday Virtual Kitchen (or Chit Chat Tuesday)


We will set up an all staff (including furloughed staff) virtual kitchen in MS Teams, that you can join in on a Wednesday (or Tuesday sometimes to vary it a bit), which will be a drop in opportunity at any time between 3 – 4pm each week for you to drop in and catch up with colleagues for tea and chat (even if it’s a short visit it should help keep us all connected when otherwise some of us might not see each other at all for several weeks/months at a time).


Anti-Bribery & Corruption Refresher e-Learning 


In line with our compliance obligations and best practice, we are rolling out refresher training on our Anti-Bribery & Corruption Policy and Procedure.  The training is being facilitated via the Riliance Training Platform which some of you may remember from last year. We are not planning to renew our contract with Riliance, as we are sourcing an alternative e-learning provider, so please ensure that you complete the training by no later than 30 June 2020 (it will take around 15 minutes).


The Anti-Bribery & Corruption policy can be accessed via this link, which you should read to remind yourself of your responsibilities.  Next week you will receive an email from Riliance regarding the training – please remember to check your junk mail if you do not receive this by Friday and/or contact Jill.


We are also working on developing GDPR refresher training, and this will be released over the coming weeks.  


Competition time


 


This week we take a foray into the personal lives of some of the partners.  All you have to do to get the top/only £25 cash prize is match the partners to their current or former pets.  


 


Rachel, Marianne, Ian, Mike, Dan and Adrian.


 


The big question, of course, is who does/did own a snake!


 


As with the booze cabinet competition, those people whose pets feature in the competition are welcome to enter but a discounted score will be applied to their entries.


 


Answers by 10am on Monday.  As a tie breaker please given you views on whether we should have a pet snake in the office, with reasons.


 


Finally there is a further £25 on offer for the person who suggests the best competition for a future week.  Any suggestions that involve me attempting to dance or wearing a leotard will be ignored!


 


BC Contacts


§  Karen Genuardi    07801 523186


§  Ian Gill                   07782 248216


§  Vince Bixby           07725 900367


§  Claire Pitman        07956 862824


§  Craig Turner          07946 629052


§  Adrian Bennett      07817 894781


§  Alok Suthar           07877 350839


§  Dan Byrne             07503 475521
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If you have questions about anything in this information pack, please contact: 



Gemma Collins, Sutton Trust Employability Programme Manager



gemma.collins@suttontrust.com
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This July, The Sutton Trust will be launching Sutton Trust Online, our new digital platform.



Our primary concern is to ensure that this year’s cohort of students do not miss out on outreach 



programmes and the ongoing support that our programmes offer. 



We are working with partner universities to run our summer schools through the platform and we will 



also be using it to run our Pathways National Conferences virtually (instead of face-to-face). We are 



expecting to support 7,000 students virtually in the months ahead, including 500+ Year 12 students on 



the Pathways to Law programme across the country.



We are looking for organisations to support us with our Pathways summer virtual delivery and hope you 



can join us on this journey. Getting involved will give your organisation the opportunity to:



• Provide invaluable support for students and make sure they don’t miss out due to COVID-19



• Use your sector expertise to share content, advice and insights with our Pathways students



• Be involved in an exciting new project and pilot digital delivery, with our support & guidance



• Share pre-existing content with a wider audience



• Give colleagues and employees at your organisation a meaningful volunteering opportunity



• Showcase yourself as a valued supporter of the Sutton Trust and a social mobility champion



Introducing Sutton Trust Online











During our 5-day virtual conference, students will receive a variety of content, knowledge and advice 



from the Sutton Trust, universities, external speakers, and from our industry partners and supporters like 



yourself. 



We are developing the conference timetable in line with the Sutton Trust Programmes Theory of Change. 



The outcomes for our young people are:



Students will log into the platform and be able to see their timetable for the week and which activities 



they are due to complete each day. The conference activities will include:



Our plan is that as much content as possible should be pre-recorded so that students can access at the 



time that suits them best - e.g. if they don’t have access to a technology/quiet space all day. 



The next few pages detail the opportunities we have for employers and industry partners and supporters 



to get involved.



Pathways to Law Virtual Conference (Monday 20th July – Friday 24th July)



Increased confidence1
Developing skills for the 



future
2



Knowledge & ability to 



make informed choices
3



Content library –
hosted on Sutton Trust Online 



throughout the week (and beyond)
1



Live sessions run 



through Zoom
2



Speed mentoring –
with university students & staff + 



industry volunteers
3











Live session 



delivery



Presenters lead an



interactive presentation



or feature as a panelist 



during a Q&A session.



Pre-recorded 



content



Contribute to a resource 



bank of knowledge-building 



material that students can 



access flexibly.



For example:



Share case studies 



& activities



Contribute to a resource 



bank of activities that 



students can work through 



independently.



Speed mentoring & 



connecting



Through our platform, 



volunteers can answer 



questions & provide 



insights to students 1:1.



Videos



Podcasts



Blogs/articles



Online learning modules



Opportunities to get involved with the virtual conference
We are looking for industry supporters and partners to support in the following four key ways:











Please see below a list of live sessions we are looking for programme supporters to run during the virtual conference. We also welcome 



any other suggestions you may have. We are hoping for all sessions to be as interactive as possible (for example, having activities, small 



tasks, using breakout rooms, using chat/polls etc) and The Sutton Trust will provide advice and guidance with this.



✓ Interactive skills sessions



• Thursday 23rd July



• Morning session between 11am and 



1pm



• Approx. 1 hour 



• Multiple sessions from different firms 



running simultaneously



Suggestions for content:
• Advocacy



• Negotiation



• Presentation skills



• Networking



• Commercial awareness



• Applications/Interviewing



• CVs – i.e. how to build these and how 



to represent digital activities



• Making the right impression



• Personal brand



• Developing & showcasing resilience



• Case studies



• Any other ideas you might have



✓ Activities & case studies



• Friday 24th July



• Morning session between 11am and 



1pm



• Approx. 1 hour in length



• Likely to involve tasks (with live 



support) that give students insight 



into the work of lawyers - to be 



worked on individually or in groups



• Students could be sent the task 



beforehand and work on their own 



solution before having a discussion 



as a group



Suggestions for content:
• Sentencing exercises



• Case projects



• Client scenario



• Commercial awareness activity



• Document exercise – e.g. M&A, IP



✓ Law firm presentations & speed 



networking



• Thursday 23rd July



• Afternoon session between 3pm and 



5pm



• Approx. 10 min presentation + 15 



min “speed networking” repeated to 



small groups



• Multiple sessions from different 



firms running simultaneously



• This is highly encouraged. We are 



looking for as many organisations as 



possible to take part.



Suggestions for content:
• Introduction to your firm/certain 



areas of law



• Answer questions from students and 



share personal stories & insights



Delivering a live session



* Details of these live sessions is subject to minor changes and exact timings TBC.











Sharing pre-recorded content, activities & resources



Please see below a list of suggested pre-recorded content that we are looking for. We also welcome any other suggestions you may have:



✓ Welcome video from law firms



✓ Content on university/academic choices



Suggestions for content:
• Studying law vs non-law



• Different employees pathways into law and 



university/academic choices



• Any other ideas you might have



✓ Skills building content



Suggestions for content:
• Advocacy



• Negotiation



• Presentation skills



• Networking



• Commercial awareness



• Applications/Interviewing



• CVs – i.e. how to build these and how to represent 



digital activities



• Making the right impression



• Personal brand



• Developing & showcasing resilience



• Case studies



• Any other ideas you might have



✓ Networking introduction videos



✓ Law firm & sector insights content



Suggestions for content:
• Choosing your path



• Different routes into law



• Apprenticeships at X firm



• Day in the life of a lawyer



• Life as an apprentice



• Personal stories/fireside chats



• Practice area overviews



• Insight into types of firms



• Bar vs commercial vs in-house



• Virtual tours of firms



• Diversity & inclusion initiatives



• Any other ideas you might have











Developing pre-recorded content, activities & resources 



More guidance and support will follow for organisations providing pre-recorded or pre-made content for 



our virtual conference. In the meantime, we hope the below offers a helpful overview as you consider 



where you will be able to support:



• Content can be in any format - e.g. videos, audio clips, podcasts, slideshows, photographs, online 



interactive learning modules/placements. Feel free to be creative.



• We also have the functionality to ask students questions through short polls and quizzes on the key 



messages of the content/resources and check student learning and comprehension. 



• To keep students engaged and to give them multiple perspectives, we recommend that content is 



created by a range of voices – e.g. Trainees, Associates, Partners, CSR Teams, D&I Teams, 



Recruitment/Early Careers Teams, Learning & Development Teams. This can be a great way to be 



collaborative across your organisation and provide volunteering opportunities for colleagues.



• There is no upper limit to the amount of content we can host online and we hope to build out a 



content library as extensive as possible. We know there is value from students hearing various 



perspectives, insights and issues from different voices and through different mediums, even if on 



the same topic. We encourage you to contribute as much content as you would like to.



• Any content you create and are happy to share can be made accessible to all 7,000+ Sutton Trust 



students using the platform this summer – not just Pathways to Law students.











Speed mentoring & connecting with students



More guidance and support will follow for organisations who would like to recruit volunteers for the 



speed mentoring platform. In the meantime, we hope the below offers a helpful overview as you 



consider where you will be able to support:



• We will have a “speed mentoring” platform as part of Sutton Trust Online, which allows students to 



ask questions to any volunteer/mentor at the point during the week where it is most relevant to 



them.



• Volunteers at your organisation can be enrolled on our platform to support students and engage with 



students on specific activities.



• Students can engage with your volunteers safely on a one-to-one basis.



• All communication is safeguarded through a moderated platform. All one-to-one conversations 



between a student and volunteer would be safety-screened (key words flagged, email addresses and 



mobile numbers removed from messages automatically, etc.) 



• The Sutton Trust will provide training on how to use the platform 



• Mentors will have access to an app to download to their phones and allow easy access.











• By Friday 5th June: Fill out this interest form to confirm potential collaboration.



• By Wednesday 10th June: Sutton Trust to have confirmed areas for collaboration, session 



schedule & content to be created.



• By Friday 26th June: Volunteers & session speakers confirmed. Names, contact details & bios 



sent to Sutton Trust.



• By Wednesday 1st July: Pre-recorded & pre-made content created & submitted to Sutton Trust.



• Monday 20th July – Friday 24th July: Pathways to Law virtual conference week.



Timeline & next steps





https://www.tfaforms.com/4827117
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Anti-bribery and Corruption Policy 



 



About this Policy 



The Firm values its reputation and commitment to maintaining the highest level of ethical standards 
in the conduct of its business affairs. The actions and conduct of the Firm’s staff as well as others 
acting on the Firm’s behalf are key to maintaining these standards.  



The document sets out the Firm’s policy in relation to bribery and corruption.  



This policy has been adopted by the Partners of the Firm and has been communicated to everyone 
involved in the Firm’s business to ensure their commitment to it. The Partners attach the utmost 
importance to this policy and will apply a ‘zero tolerance’ approach to acts of bribery and corruption 
by any of the Firm’s employees or by any one working on the Firm’s behalf.  



The policy sets out what is and is not acceptable in general terms, but if you are in any doubt as to 
whether any conduct could amount to bribery, please raise the matter with Ian Gill who is the 
responsible Partner for the Firm’s Anti-Bribery and Corruption policy.  If the concern is about the 
responsible Partner for the Firm’s Anti-Bribery and Corruption policy, another Partner will assume the 
role of the responsible Partner in terms of this procedure.  



The policy applies strictly to all employees, Partners, agents, consultants, contractors and to any other 
people or bodies associated with the Firm. You must read and abide by the terms of this policy. You 
must provide written confirmation that you will comply with this policy on request. 



The policy does not form part of any employee’s contract of employment and it may be amended at 
any time.  This policy should be read in conjunction with the Employee Handbook Introduction and all 
related policies and procedures.   



Penalties for non-Compliance 



The Bribery Act 2010 came into force on 1 July 2011.  Under that Act, bribery by individuals is 
punishable by up to ten years’ imprisonment and/or an unlimited fine.  If the Firm is found to have 
taken part in the bribery or is found to lack adequate procedures to prevent bribery, it too could also 
face an unlimited fine. 



Understanding Bribery and Corruption 



Acts of bribery or corruption are designed to influence an individual in the performance of their duty 
and incline them to act in a way that a reasonable person would consider to be dishonest in the 
circumstances.  



Bribery can be defined as offering, promising or giving a financial (or other) advantage to another 
person with the intention of inducing or rewarding that person to act or for having acted in a way which 
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a reasonable person would consider improper in the circumstances.  Corruption is any form of abuse 
of entrusted power for private gain and may include, but is not limited to, bribery. 



Bribes are not always a matter of handing over cash.  Gifts, hospitality and entertainment can be 
bribes if they are intended to influence a decision. 



Policy and Procedure 



The Firm prohibits the offering, giving, solicitation or the acceptance of any bribe or corrupt 
inducement, whether in cash or in any other form: 



 to or from any person or company wherever located, whether a public official or public body, 
or a private person or company;  



 by any individual employee, Partner, agent, consultant, contractor or other person or body 
acting on the Firm’s behalf;  



 in order to gain any commercial, contractual, or regulatory advantage for the Firm in any way 
which is unethical or to gain any personal advantage, pecuniary or otherwise, for the individual 
or anyone connected with the individual. 



This policy is not intended to prohibit the following practices provided they are appropriate, 
proportionate and are properly recorded: 



 normal hospitality; 



 fast tracking a process which is available to all on the payment of an official fee; and/or 



 providing resources to assist a person or body to make a decision more efficiently, provided 
that it is for this purpose only. 



Any gift, entertainment or hospitality received which does not have a value per item or per occasion 
in excess of £50 does not need to be reported. 



It may not always be a simple matter to determine whether a possible course of action is appropriate.  
If you are in any doubt as to whether a possible act might be in breach of this policy or the law, the 
matter should be referred to the Partner responsible for this policy.   



The Firm will investigate thoroughly any actual or suspected breach of this policy, or the spirit of this 
policy.  Employees found to be in breach of this policy may be subject to disciplinary action which may 
ultimately result in their dismissal.  Agents, consultants, contractors and to any other people or bodies 
associated with the Firm may also be subject to penalty which may also ultimately result our refusal 
to work with them. 
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Key risk areas 



Examples of high risk areas for bribery and corruption are outlined below: 



 Excessive gifts, entertainment and hospitality:  can be used to exert improper influence on 



decision makers.   



 Facilitation payments: are used by businesses or individuals to secure or expedite the 
performance of a routine or necessary action to which the payer has an entitlement as of right. 
The Firm will not tolerate or excuse such payments being made. 



 Reciprocal agreements: or any other form of ‘quid pro quo’ are never acceptable unless they 



are legitimate business arrangements which are properly documented and approved by the 
Partners.  Improper payments to obtain new business, retain existing business or secure any 
improper advantage should never be accepted or made. 



 Actions by third parties for which the Firm may be held responsible: can include a range 



of people i.e. agents, contractors and consultants, acting on the Firm’s behalf.  Any payments 
to third parties should be properly authorised and recorded. 



Record keeping: can be exploited to conceal bribes or corrupt practices.  The firm maintains a 



register to keep detailed and accurate financial records to act as evidence for all payments. The policy 
document and the register are saved on DMS (under T0221). 



Responsibility and how to raise a concern 



Individuals who work for the Firm or agents, consultants, contractors and to any other people or bodies 
associated with the Firm all have a responsibility to help detect, prevent and report instances not only 
of bribery, but also of any other suspicious activity or wrongdoing.  The Firm is absolutely committed 
to ensuring that all of us have a safe, reliable, and confidential way of reporting any suspicious activity.  



If you have a concern regarding a suspected instance of bribery or corruption, please speak up – your 
information and assistance can only help. The sooner you act, the better for you and for the Firm. To 
help, the Firm has created multiple channels to allow you to do this. 



In the first instance, any suspicion of bribery, corruption, fraud, theft or other irregularity should be 
reported, as a matter of urgency, to your line manager. If such action would be inappropriate, your 



concerns should be reported upwards to one of the following persons: 



 Head of Function or Head of Team 



 Head of Finance 



 Head of People 



 An Equity Partner 



Additionally, all concerns must be reported to the Compliance Manager. 
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Monitoring and reviewing 



Ian Gill is the Compliance Manager for the firm and is responsible for monitoring the effectiveness of 
this policy. He will review the implementation of this policy on a regular basis and will assess its 
suitability, adequacy and effectiveness. 



Internal control systems and procedures designated to prevent bribery and corruption are subject to 
regular audits to ensure that they are effective in practice. 



Any need for improvements will be applied as soon as possible. Employees are encouraged to offer 
their feedback on this policy if they have any suggestions for how it may be improved. Feedback of 
this nature should be addressed to the Compliance Manager. 



Breach of this Policy 



All employees are required to adhere to this policy and procedure.  Employees should note that any 
breaches of this policy may lead to disciplinary action.  Depending upon the seriousness of any 
breach, and subsequent impact to the Firm, a breach may constitute gross misconduct and lead to 
summary dismissal. 



Name of Policy:  Anti-Bribery and Corruption 



Contractual/Non-Contractual Non Contractual 



Date last approved 03/06/2020 



Policy approved by Partners 



Date to be reviewed 03/06/2021 



Type of Policy Finance 
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